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shared future.
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Prepared for organisational discussion and governing-body review. The strategy and policies in this handbook
are proposals. They do not constitute an adopted resolution, an approved budget, a funded commitment or a
claim of legal certification.
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How to use this handbook
Start with the positioning and strategic papers. Review the policies against the Foundation's founding
document, actual operations and applicable requirements. Confirm accountable people, procedures,
delegations and training before adoption.

Strategic writings
S1. Organisational positioning

S2. Proposed 2027-2030 strategic framework

S3. Resource mobilisation & donor stewardship

Draft policies
P01. Governance, ethics & conflicts of interest

P02. Finance, fundraising & donor stewardship

P03. Safeguarding children & vulnerable participants

P04. Personal information, privacy & records

P05. People, volunteering & code of conduct

P06. Complaints, whistleblowing & protection from retaliation

P07. Procurement, partnerships & anti-corruption

P08. Programme evidence, reporting & ethical storytelling

Evidence boundary
This consolidation draws on the existing Nkwenkwezi website, information confirmed in the current
conversation and accessible earlier Nkwenkwezi and Action Development Agency chat summaries. Historical
attachments were not all available. ADA-specific credentials, payment arrangements, proposed targets and
partnerships have not been transferred to Nkwenkwezi.
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STRATEGIC PAPER S1 | PROPOSED FOR REVIEW

Organisational positioning
A clear Nkwenkwezi identity: community-led, women-centred and connected across protection, capability and
livelihoods.

Version 1.0 | 29 September 2026 | Funding and delivery commitments require separate approval.

1. The position we are building
Nkwenkwezi Foundation is a South African, community-centred development organisation connecting
women's agency, youth opportunity, child and family wellbeing, sustainable livelihoods and living heritage. Its
distinctive contribution is to bring these pathways together around the realities of households and
communities.

2. The core proposition
Dignity becomes more durable when protection, capability and economic participation reinforce one another.
The Foundation aims to combine trusted community relationships and convening power with practical
partnerships that help people move from immediate needs towards stronger agency and opportunity.

3. Who we serve and engage
For participants and communities, the promise is respectful engagement, clear information and realistic
pathways. For donors and partners, it is a defined purpose, agreed responsibilities, careful use of resources
and honest reporting. For volunteers and professionals, it is a meaningful contribution within clear roles and
safeguards.

4. The conference as a platform
The annual Women's Lounge Conference, successfully held for the past three years, is a credible platform for
leadership, connection and empowerment. A proposed next step is to connect the annual event to year-round
mentoring, practical learning and enterprise conversations, subject to resources, participant interest and an
approved delivery plan.

5. A partnership-led growth model
The Foundation should develop focused, locally informed initiatives rather than promise every service itself.
Map existing community capabilities, identify the missing connection and agree delivery with suitable partners.
Opportunities include women-led enterprise, food-growing knowledge, market access, youth skills and family
support referrals.

6. What builds credibility
Use the Foundation's own verified identity, photographs, programme history and financial channels. Maintain a
clear separation between current work, proposed initiatives and measured results. Do not borrow another
organisation's accreditations, beneficiary totals, donor relationships or operational capabilities.

7. A clear public message
Inspire. Empower. Preserve. Transform. Nkwenkwezi Foundation brings people and partnerships together so
communities can build safer lives, stronger livelihoods and a future grounded in dignity and belonging.
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STRATEGIC PAPER S2 | PROPOSED FOR REVIEW

Proposed 2027-2030 strategic framework
A phased direction for programme development, organisational capacity and accountable growth.

Version 1.0 | 29 September 2026 | Funding and delivery commitments require separate approval.

1. Status and planning horizon
This is a proposed 2027-2030 framework for discussion and governing-body approval. It is a direction for
planning, not an approved budget, funded commitment or guarantee of programme availability. Numeric
targets should follow baseline work, costed plans and resource confirmation.

2. Theory of change
If communities help define priorities, women and young people gain relevant skills and supportive networks,
children and families can connect to appropriate protection, and local enterprise can access useful
relationships and markets, then people are better positioned to exercise agency and pursue sustainable
opportunities. This depends on capable partners, safety, reliable resources and continuity.

3. Strategic priority 1: women's agency
Develop the relationship between the Women's Lounge Conference, leadership learning, mentoring and
enterprise readiness. Proposed evidence includes participant feedback, completed learning activities and
verified next steps. A conference attendance figure alone should not be presented as evidence of economic
change.

4. Strategic priority 2: livelihoods and food security
Explore a focused pilot connecting women or community growers with suitable technical partners, enterprise
skills and potential buyers. Confirm land or production arrangements, water, food safety, market feasibility and
costs before launch. Assess food-support collaborations through capable organisations rather than promising
an unresourced distribution service.

5. Strategic priority 3: youth and girls
Connect career exposure, digital capability, confidence and mentoring to practical next steps. Select suitable
partners and age-appropriate arrangements. Track participation and transitions separately; do not equate a
training place with a job placement.

6. Strategic priority 4: safe and connected communities
Strengthen child-centred awareness, appropriate referrals, caregiver engagement and cultural participation.
Establish safeguarding roles and review arrangements before activities. Use community dialogue to
understand barriers and improve programme design.

7. First 90 days after approval
Confirm governance and policy owners; assemble the verified organisational evidence pack; map current
activities, partners and resources; choose a focused pilot; agree the budget, evidence plan and reporting
calendar; establish a donor and partner pipeline with named relationship owners.

8. First year after approval
Deliver only resourced commitments, review participant experience and financial information regularly,
strengthen the conference-to-programme pathway and publish verified learning. Review pilot feasibility and
outcomes before expanding. Cost future phases and confirm who is responsible for each commitment.
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9. Years two and three
Extend only approaches supported by evidence, community demand, suitable partners and sustainable
funding. Strengthen organisational systems alongside programme delivery. Review strategy annually and
adjust the scale when resources or circumstances change.

10. The proposed governing-body dashboard
Review programme delivery against plan, unique participation and repeat attendance, participant feedback,
safeguarding concerns, income and expenditure, restricted-fund balances, bank reconciliations, donor
acknowledgements, partner milestones and overdue actions. Record definitions, reporting dates and data
owners so the dashboard supports decisions rather than decoration.

11. Separate employment and market commitments
For an employment pathway, confirm the actual employer, role, pay, worksite, supervision and duration
through a suitable written commitment. For an enterprise pathway, confirm the buyer, product, quality, volume,
pricing and delivery terms. A produce off-take agreement is not evidence of a job placement, and neither
should be described as secured before verification.
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STRATEGIC PAPER S3 | PROPOSED FOR REVIEW

Resource mobilisation & donor
stewardship
A proposed framework for sustainable funding, careful donor care and traceable contributions.

Version 1.0 | 29 September 2026 | Funding and delivery commitments require separate approval.

1. Purpose
Build a diversified and accountable resource base for Nkwenkwezi Foundation. This proposed strategy adapts
useful principles from earlier Action Development Agency planning-donor stewardship, relationship
management, traceable funds and verified reporting-without carrying over ADA-specific partnerships, payment
channels or credentials.

2. A focused case for support
Lead with a defined community need, a practical programme response, a costed contribution and the evidence
that can be reported. Keep the central message consistent across the website, proposals, presentations and
conference materials. Use respectful stories and verified facts rather than inflated reach claims.

3. A balanced funding mix
Develop appropriate individual giving, regular EFT support, corporate and CSI partnerships, institutional
grants, conference sponsorship and in-kind professional contributions. Consider each opportunity against the
Foundation's purpose, delivery capacity, costs, restrictions and reporting requirements.

4. The donor journey
Help a prospective supporter discover the Foundation, verify its identity and purpose, choose an appropriate
contribution, receive acknowledgement and understand the agreed reporting. The current website supports
information, EFT details and direct contact; it does not claim to operate an automated donor CRM or payment
gateway.

5. Relationship management
Create a controlled donor and partner register with an accountable relationship owner, consent or other
appropriate basis, interests, stage, next action and due date. Keep access proportionate and separate
sensitive information from public communication. Plan follow-up realistically and respect contact preferences.

6. Campaign and ambassador controls
Use an approved campaign brief, verified payment route, defined budget, realistic target and named owner. If
ambassadors or third parties are appointed, verify their roles and give written instructions. Do not activate
personal collections, unofficial payment links or unapproved uses of the Foundation's identity.

7. Finance and evidence
Make the finance and fundraising policy the controlling framework. Record restrictions, reconcile contributions,
keep supporting evidence and agree reporting dates. Link public stories to the relevant activity and approval
record. Keep private participant information out of public donor updates.

8. A proposed operating rhythm
Review relationship next steps weekly, reconciliations and donor-care issues monthly, and the funding mix,
programme commitments and risks with the governing body at agreed intervals. Use a short action register
with owners and dates. Approve service standards only when they can be delivered.
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9. Launch sequence
First confirm authority, documentation and controls. Then test one modest campaign from enquiry through
payment, acknowledgement, reconciliation and reporting. Use the learning to improve the process before
expanding public mobilisation.

10. Technology that serves trust
A future digital system could support relationship follow-up, activity records, reconciliation and reporting. Start
with a documented data-flow map, access roles, provider responsibilities and backup arrangements. Any
AI-assisted drafting or analysis should receive human review; do not upload sensitive participant information
into unapproved services or automate decisions about eligibility. These are development options, not currently
operating website features.
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POLICY NKF-POL-01 | DRAFT - NOT YET ADOPTED

Governance, ethics & conflicts of
interest
Clear authority, accountable leadership and decisions made in the Foundation's interests.

Version 1.0 | Approval authority: Foundation governing body | Effective date: not yet set. Review annually and following material
changes.

1. Purpose and scope
This draft applies to the governing body, office-bearers, staff, volunteers, advisers and anyone authorised to
represent Nkwenkwezi Foundation. It is intended to support the founding document and applicable duties; it
does not replace them.

2. Governing authority
The governing body should approve strategy, annual budgets, material commitments and delegated authority.
Management should implement approved work and report against the agreed plan. Before adoption, confirm
the Foundation's legal form, governing-body composition, quorum, meeting schedule and reserved decisions
against its founding document.

3. Decision-making and records
Keep an accurate register of office-bearers, a decision and resolution register, meeting minutes and a
delegation schedule. Record who approved a decision, the information considered, any conditions and the
person responsible for follow-up. Review programme, financial, safeguarding and reputational risks at
scheduled meetings.

4. Conflicts of interest
Declare actual, potential or perceived conflicts when joining and whenever circumstances change. Record
relevant financial, family and organisational relationships. A conflicted person should withdraw from the
affected decision; the remaining authorised decision-makers should record how the conflict was handled. Gifts
and hospitality must not influence selection, funding or procurement decisions.

5. Integrity and representation
Do not claim credentials, partnerships, tax benefits, outcomes or endorsements without current evidence and
permission where necessary. Only authorised people may sign agreements or speak on behalf of the
Foundation. No representative may use the Foundation's position for private gain or party-political
campaigning.

6. Oversight, review and adoption
The governing body should designate a policy custodian and review this policy annually, after a serious
incident or after a material change. Adoption requires a recorded resolution, an effective date, confirmed
delegations, an interests register and induction for affected people.
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POLICY NKF-POL-02 | DRAFT - NOT YET ADOPTED

Finance, fundraising & donor
stewardship
Responsible resource mobilisation, clear donor communication and traceable funds.

Version 1.0 | Approval authority: Foundation governing body | Effective date: not yet set. Review annually and following material
changes.

1. Purpose and scope
This draft applies to donations, grants, sponsorships, event income, fundraising campaigns and related
expenditure. Its aim is to protect the Foundation, donors and communities through appropriate approvals and
reliable records.

2. Official channels and approvals
Use only Foundation-controlled banking and payment channels approved by the governing body. Do not
collect funds into personal accounts. New gateways, public campaigns, third-party collectors and fundraising
agreements require documented approval before launch. Verify a proposed partner's identity, reputation,
terms and handling of personal information.

3. Donor care and honest claims
Explain the purpose of an appeal, the intended use of funds and any material restriction. Do not promise a
tax-deductible receipt unless current eligibility and the relevant donation have been verified. Acknowledge
contributions, record communication preferences and respect donor anonymity. Proposed service standards
should be approved only when staff capacity can support them.

4. Restricted funds and financial records
Record donor restrictions separately, using a unique grant or campaign reference. Reconcile income to bank
records and acknowledgements, investigate differences and retain supporting evidence. Do not redirect
restricted funds without the necessary documented permission. Record in-kind contributions and their
intended use without inventing valuations.

5. Expenditure and reconciliation
Operate against an approved budget and written delegation limits. Separate requesting, authorising, paying
and reconciling where possible; use documented independent review where a small team cannot fully
separate roles. Reconcile bank accounts regularly and report unexplained items, overdue reports and
cash-flow risks to the governing body.

6. Exceptions, refunds and reporting
Document refunds, disputed payments, cash handling and losses through an authorised process. Maintain a
donor and grant register, restricted-funds register, payment approval record and reporting calendar. The
governing body must approve thresholds, signatories, reporting frequency and the finance owner before this
policy takes effect. Suspected misuse should be escalated through the complaints and whistleblowing
process.
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POLICY NKF-POL-03 | DRAFT - NOT YET ADOPTED

Safeguarding children & vulnerable
participants
Dignity, prevention, safe conduct and a clear response to concerns.

Version 1.0 | Approval authority: Foundation governing body | Effective date: not yet set. Review annually and following material
changes.

1. Purpose and scope
This draft covers all Foundation activities, events, visits, digital engagement and partner-delivered work
involving children or people at increased risk of harm. Safety takes priority over organisational reputation,
fundraising or programme targets.

2. Preparation before an activity
Designate a trained safeguarding lead and an alternate, complete an activity risk assessment and confirm
appropriate supervision and reporting routes. Check suitability and any legally required screening before
assigning roles. Explain participation arrangements to caregivers and participants in language they can
understand. Participation or media consent must not be coerced by a promise of assistance.

3. Expected conduct
Treat participants respectfully. Prohibit abuse, exploitation, harassment, humiliating punishment, sexual
misconduct and exchanges of assistance for personal favours. Avoid isolated, unobservable contact with
children; use approved supervision and communication arrangements. Do not publish identifying information
or photographs without the required permission and a risk assessment.

4. Receiving a concern
Listen without leading questions, record essential facts accurately and do not promise absolute secrecy. Take
immediate steps to reduce danger and seek appropriate emergency assistance when required. Escalate
promptly to the designated lead or alternate. Do not attempt an unqualified investigation or confront an alleged
perpetrator in a way that increases risk.

5. Referral and confidentiality
Identify applicable reporting duties and appropriate statutory referral routes without delay; an internal process
must not obstruct a required external report. Share information only with people who need it to protect
participants or fulfil a duty. Keep records securely, restrict access and arrange appropriate support. Protect
good-faith reporters from retaliation.

6. Implementation and review
Before adoption, confirm the named lead and alternate, emergency and statutory contacts, screening
requirements, event and transport procedures, consent templates and secure records. Train staff and
volunteers, include safeguards in partner agreements and review incidents for learning. Until these
arrangements are confirmed, this document is a draft framework, not a claim that all safeguards are
operational.
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POLICY NKF-POL-04 | DRAFT - NOT YET ADOPTED

Personal information, privacy & records
Collect less, protect it well and use it only for a defined purpose.

Version 1.0 | Approval authority: Foundation governing body | Effective date: not yet set. Review annually and following material
changes.

1. Purpose and scope
This draft addresses personal information handled in programme administration, fundraising, employment,
volunteering, events and communications. The website privacy page separately describes how the current
website works. This framework must be aligned with the Foundation's actual systems and applicable South
African requirements before adoption.

2. Accountability and lawful purpose
Confirm the responsible party, the relevant Information Officer arrangements and the people authorised to
handle records. Maintain an inventory of information collected, why it is needed, where it is held, who can
access it and how long it is retained. Identify an appropriate lawful basis for each activity rather than assuming
consent is always the only basis.

3. Minimal collection and clear notices
Collect only what is necessary for the defined purpose. Explain the use of information in plain language,
including relevant sharing and contact routes. Do not request identity documents, medical details or sensitive
case records through the general website enquiry form. Consider additional requirements before processing
children's or other specially protected information.

4. Security and service providers
Use role-based access, strong authentication, secure storage, reliable backups and prompt removal of access
when a role ends. Keep paper records in controlled storage. Assess service providers and document their
security and confidentiality responsibilities. Review cross-border processing before using an external service.

5. Retention, requests and incidents
Approve a retention schedule that accounts for legal, funding and operational needs, then securely dispose of
information when no longer required. Record access, correction and objection requests and route them to the
responsible person. Contain suspected security incidents, preserve relevant evidence, assess notification
duties and follow the Information Regulator's applicable process.

6. Adoption requirements
Appoint accountable roles, approve notices and retention rules, document approved systems and providers,
train users and test the incident process. Do not claim POPIA compliance merely because this draft exists.
Review the framework at least annually and after a material change or incident.
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POLICY NKF-POL-05 | DRAFT - NOT YET ADOPTED

People, volunteering & code of conduct
Clear roles, respectful participation and safe representation of the Foundation.

Version 1.0 | Approval authority: Foundation governing body | Effective date: not yet set. Review annually and following material
changes.

1. Purpose and scope
This draft applies to employees, volunteers, interns, mentors, event contributors and other authorised
representatives. It sets a common conduct framework without replacing employment agreements, volunteer
agreements or applicable labour requirements.

2. Recruitment and role clarity
Define the purpose, duties, supervisor, location, time commitment, suitability requirements and any expense
arrangements before a person starts. Select fairly and document necessary screening. Clarify whether a role
is paid, unpaid or reimbursed; do not suggest that volunteering guarantees employment or financial
assistance.

3. Induction and support
Provide induction on the Foundation's purpose, safeguarding, privacy, conflicts of interest, approved
communications and how to raise a concern. Allocate a supervisor and agree practical boundaries. People
must work within their competence and should seek guidance when a situation falls outside their role.

4. Respectful conduct
Prohibit discrimination, bullying, harassment, exploitation and abuse. Respect cultural difference and people's
dignity. Protect confidential information and Foundation property. Do not solicit personal benefits from
participants, make unauthorised promises or use the Foundation's name for private collections.

5. Children, media and digital contact
Roles involving children require suitable safeguards and supervision. Use approved channels for participant
communication. Photographs, testimonials, social posts and media statements require appropriate permission
and review. Never publish sensitive participant details or portray people in a degrading manner.

6. Concerns, exit and adoption
Address concerns through a fair, documented process with an opportunity to respond and proportionate
interim protections. Return property, revoke access and hand over records when a role ends. Before adoption,
approve the role templates, screening process, supervision arrangements, expense rules and grievance route.
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POLICY NKF-POL-06 | DRAFT - NOT YET ADOPTED

Complaints, whistleblowing & protection
from retaliation
A fair route for raising concerns and learning from them.

Version 1.0 | Approval authority: Foundation governing body | Effective date: not yet set. Review annually and following material
changes.

1. Purpose and scope
This draft covers concerns from participants, caregivers, donors, volunteers, staff, partners and members of
the public. It includes service complaints, misconduct, suspected fraud, conflicts of interest and safeguarding
concerns. Urgent safety matters require immediate protective action and appropriate external assistance.

2. Accessible reporting
Provide clear contact routes, a designated handler and an alternate who can receive concerns about the
handler or leadership. Accept a first report without demanding unnecessary personal information. Permit a
reporter to request a private follow-up. An anonymous report should be assessed on the information available,
while recognising that follow-up may be limited.

3. Triage and acknowledgement
Record the concern securely and assess urgency, safety, conflicts and any legal reporting duty. Acknowledge
receipt and explain the next step where a safe contact route is available. Agree realistic response targets
before adopting this policy; do not promise an outcome before the facts are assessed.

4. Fair handling and confidentiality
Assign a sufficiently independent person to assess the matter. Give affected people a fair opportunity to
respond, preserve evidence and limit access to those who need it. Share information lawfully and explain that
confidentiality may have limits where safety or reporting duties apply. Do not retaliate against good-faith
reporting.

5. Outcome, review and learning
Record the findings, action taken and reasons. Communicate an appropriate outcome to the reporter without
exposing another person's confidential information. Provide a review route to a non-conflicted governing-body
member or suitable independent person. Track recurring themes and corrective actions.

6. Before adoption
Confirm named reporting and escalation contacts, the alternate route, secure registers, response targets,
investigation support and external referral contacts. Staff and volunteers should know how to use the process.
A public general-contact address alone is not an independent whistleblowing service.
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POLICY NKF-POL-07 | DRAFT - NOT YET ADOPTED

Procurement, partnerships &
anti-corruption
Fair decisions, proportionate due diligence and responsible use of resources.

Version 1.0 | Approval authority: Foundation governing body | Effective date: not yet set. Review annually and following material
changes.

1. Purpose and scope
This draft covers purchasing, contracting, in-kind arrangements, delivery partners and third-party fundraising.
The process should be proportionate to value, complexity and risk while protecting the Foundation's purpose
and resources.

2. Planning and approval
Define the need, budget, specification and decision-maker before seeking a supplier or partner. Apply an
approved delegation and procurement-threshold schedule. Do not split transactions to avoid approval limits.
Keep written reasons for urgent or single-source exceptions and obtain independent review.

3. Fair selection
Use consistent criteria that consider suitability, total cost, delivery capacity, safety and relevant social value.
Declare conflicts and exclude conflicted people from evaluation and approval. Do not accept bribes, kickbacks
or gifts that could affect a decision. Related-party arrangements require explicit disclosure and appropriate
independent approval.

4. Proportionate due diligence
Verify identity and relevant credentials, banking details, capacity and reputation. For participant-facing work,
assess safeguarding and privacy arrangements. For fundraising partners, verify fee terms, fund flows,
donor-data responsibilities and the use of the Foundation's name. Do not describe a prospect as an
established partner.

5. Contracting and performance
Record scope, deliverables, responsibilities, price, payment terms, ownership of materials and data,
safeguarding requirements, complaints routes and exit arrangements. Confirm receipt or performance before
payment. Track issues and do not extend a poor-performing arrangement without a documented review.

6. Adoption and review
Approve thresholds, authorisation levels, supplier checks, evaluation templates and a contracts register.
Report suspected corruption through the complaints process and preserve relevant evidence. Review this
policy annually and when material weaknesses are identified.



Draft for governing-body review | Version 1.0 | September 2026 15

POLICY NKF-POL-08 | DRAFT - NOT YET ADOPTED

Programme evidence, reporting & ethical
storytelling
Useful learning, verifiable claims and dignity in public communication.

Version 1.0 | Approval authority: Foundation governing body | Effective date: not yet set. Review annually and following material
changes.

1. Purpose and scope
This draft covers programme planning, participant records, monitoring, evaluation, donor reporting,
photographs, stories and public claims. Its purpose is to make learning useful and communication trustworthy.

2. Plan evidence before delivery
Each initiative should have a defined community need, intended participants, activities, intended outcomes
and a proportionate evidence plan. Set indicators, sources, responsibilities and review points before launch.
Distinguish attendance from unique participants, outputs from outcomes and aspirations from measured
results.

3. Keep proportionate records
Collect only necessary information and explain its purpose. Use controlled participant or activity references
where possible. Record reporting periods, definitions and limitations. Check for duplicate counts, missing
evidence and inconsistent financial totals before publishing a result.

4. Learn with participants
Seek accessible feedback and include people's views in programme improvement. Participation in feedback or
publicity should not be a condition of receiving support. Consider whether reported change can reasonably be
connected to the programme and avoid claiming sole causation without evidence.

5. Tell stories with dignity
Use appropriate, informed permission for identifiable images, quotations and case studies. Apply additional
safeguards for children and sensitive situations. Do not invent testimonials, stage false beneficiary claims or
import another organisation's results. Verify partner names, logos, credentials and financial claims before
publication.

6. Review, correction and adoption
Assign programme, finance and communications reviewers as appropriate. Keep a claims register and
evidence reference for significant published results. Correct errors promptly and record material changes.
Before adoption, approve indicator definitions, consent templates, review responsibilities, data access and the
reporting calendar.
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Implementation & reference notes
Before the documents take effect
• Confirm consistency with the Foundation's founding document and actual operating model.

• Obtain appropriate governance, finance, safeguarding and legal review where needed.

• Record the governing body's decision, approved version, effective date and review date.

• Name responsible people and alternates; approve delegations and practical reporting routes.

• Prepare the required registers, templates and training; monitor actual implementation.

Sector references
Lima Rural Development Foundation: https://www.lima.org.za/

Women's Empowerment Network of South Africa: https://wenosa.org/

Women in Agriculture: https://womeninagriculture.co.za/

FoodForward SA: https://foodforwardsa.org/

South African Women in Dialogue: https://sawid.org.za/

These organisations are learning references. Inclusion is not a claim of affiliation, endorsement or a
partnership.

Governance and information protection
Department of Social Development: Codes of Good Practice for South African Non-profit Organisations. https://www.dsd.gov.za/

Information Regulator: POPIA guidance and resources. https://inforegulator.org.za/popia/

Use the current official source documents when reviewing applicability. This handbook is a proposed
organisational framework, not legal certification.

Current contact
info@nkwenkwezifoundation.org | +27 64 512 6827 https://www.nkwenkwezifoundation.org/


